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Message from Executive Director

It gives me immense pleasure to share with you 
the Annual Report for the year 2018-19. The year 
marked another significant period of accelerated 
efforts and momentous growth in the journey of 
our organization, encompassing our focus areas 
of education, women empowerment and urban 
renewal. All of us at Navjyoti can take pride in the 
fact that our development initiatives have so far 
impacted the lives of many people and students 
in particular. The success of our development 
model, which emphasizes working at the 
grassroots level and improving the quality of life 
of the marginalized communities, motivate us to 
do much more and make a difference to the lives 
of many more. During the past year, Navjyoti has 
achieved milestones parallel in magnitude with 
any achieved during its 31 year history. As a 
mission-driven organization, we measure our 
success by metrics beyond financial indicators; it 
is also critical to measure success in achieving 
the mission. It is with great pride and excitement 
we can proclaim financial success in the past 
year, and a significant expansion of its mission.
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With initiatives like the launch of the Hunar Academy for training in fields of 
classical dance, martial arts, guitar, yoga etc. and the E-learning program for the 
children of the Remedial Education Project, we are now expanding our latitude from 
enriching the educational status to creating an environment that will enhance their 
overall experience of school education and enable their inclusive growth and 
development. 

The launch of Unnati website (www.unnaticraft.com) to provide a platform to the 
women of our Rural Programs to showcase and market their products and setting 
up of production unit by women in village Damdama as entrepreneurship model are 
some of the initiatives for which we are both, humbled and proud, in being a part 
of their journey, seeing them spin the wheels of change, empowering themselves 
and the lives around them. As we continue to make constant efforts, we 
acknowledge the enormity and scope of work ahead of us and it is something that 
we are still working on as we bed down our strategies and review our systems to 
ensure we have all the pieces in the right place as we look to the future. We are 
committed to earning, and keeping the trust and confidence of our well-wishers by 
making sure that the donations are used wisely and strategically and always for the 
utmost benefit of the beneficiaries we serve. Our achievements over the past year 
are a result of the focused strategy and analysis. However, the greatest 
contribution to our performance is the commitment and generosity of our 
stakeholders. At this juncture, I would like to express my sincere gratitude to each 
and every one associated with the organization.

Ujala Bedi Chaudhary



We are a not-for-profit society in service 
since 1988. Founded by then 16 serving 
police officers of the Delhi Police and 
conceived under the leadership of Dr. Kiran 
Bedi (first woman IPS), our main objective was 
crime prevention through welfare policing, 
education of street children, vocational skills 
for women drug peddlers and detox programs.

Over the last 31 years, our extensive research 
has helped us focus in the areas of child 
education, skills development, family 
counseling, drug abuse treatment program, 
women empowerment, environment (water, 
solar, sanitation) management, legal rights 
awareness, community development, health 
care, rural and youth leadership programs.

All these years, we have been committed to 
developing solutions that most effectively and 
efficiently respond to the specific needs of 
our community. We understand that charity 
alone cannot solve the crisis, so we 
implement a portfolio of demand-driven 
solutions to match the ever changing needs 
of our community members. 

The Organization

Areas of
Operations

State: Delhi
District: North West 
Sub-district: Narela, Saraswati Vihar, 
Model Town; 30 resettlement and 
unauthorized colonies of Bawana, 
Saraswati Vihar and Jahangirpuri
Villages: 15 villages of North West 
Delhi

State: Haryana
District: Gurugram  
Block: Sohna Block
Villages: More than 70 villages in 
Nayagaon

Our solutions focus on 
empowerment of our 
community members by 
breaking down the barriers to 
their upliftment and bringing 
hope and opportunity to 
those in need. 

Our interventions, over the 
years, with your support and 
generosity have helped us to 
transform our areas of 
service.

Gurugram

Bawana

Jahangirpuri

Delhi NCR
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Mission
Our mission is to mobilize and harness 
the power of children, youth, women and 
people at large to approach illiteracy, 
ignorance, gender discrimination and the 
evil of drug addiction with an ultimate 
aim of crime prevention and inclusive 
socio-economic development.

Vision
We envision to challenge the socio-economic 
inequalities and enable the vulnerable 
sections of the society towards the goal of 
self-reliance.

Values
Inclusion and Diversity
Finding best people without any discrimination 
of age, gender and caste.

Integrity
Commitment to continued validation and 
support of the highest ethical standard of 
equality, fairness and confidentiality.

Accountability
Commitment to provide quality services; 
creating a conducive work environment for 
our employees.
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We see people in need differently. We see ourselves as a catalyst, 
creating solutions with and through our beneficiaries belonging to 
the grassroot communities which are under developed and highly 
prone to crime.

With the support of our Donors, Partners, 
Volunteers and Well-wishers, in 2018-19 we 
reached out to more number of people in 
need and further strengthened our 
communities. 

Thank you for your continued support.
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The Year
in Brief

children educated 
through holistic 
education under 

Remedial Education 
project

women empowered  
through Self Help 

Groups (SHGs) under 
the Community 
Development

Program

beneficiaries skilled 
under the Skills 

Upgradation Program

worth of income 
generated by 

beneficiaries of the 
Community 

Development
Program 

community members 
reached through 

awareness programs 
under the Community 

Development
Program 

children educated 
through Bal (Child) 

Gurukul project

beneficiaries educated 
through Digital 

Literacy Program

kilolitres of 
groundwater potential 
was created through 
construction of rain 

water harvesting
structures

1605

1475811

52155019036

4723

1554

284000
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Objectives
§ To mobilize and harness the power of 

children, youth, women and people at 
large with an aim of crime prevention and 
inclusive socio-economic development.

§ T io organize services for ndividuals, 
groups and communities so as to 
inculcate the self help spirit and to 
enable them to contribute in social 
developments.

§ To organize literacy campaign viz. formal 
education, non-formal education, adult 
education, tutorial classes and vocational 
training of various types for 
empowerment of women, children, youth 
and community as a whole.

§ To undertake projects for rural upliftment 
and development of education, 
vocational training and self-help group.

§ To establish, sustain and support facilities 
for skill upgradation thereby promoting 
self reliance.

§ To build leadership capacities and 
empower communities in complementing 
the efforts of nation building by 
strengthening their resource capability 
through personal training and awareness 
on socio-economic issues such as health, 
gender discrimination, ignorance, 
environment etc.

Quality Policy
We are committed to transform a large 
section of our vulnerable society towards 
self-reliance and empowerment by:

§ Enhancing beneficiaries' satisfaction.

§ Complying with the requirements of 
international standards.

§ Achieving continual improvements in 
effectiveness of our management system 
through systematic analysis and review of 
results.

§ Training, participation and involvement of 
all our employees.

“As an organization, we are fully committed 
to ensure the implementation of 
international standards.”
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Approach and
Model Strategy
Our Approach through Crime Prevention Model skillfully explains what we have witnessed in 
the communities over the years, what is analyzed out of those wretched circumstances and 
how we intervene to address those issues.

Crime Prevention
Model

School
Neglect

Lack of
Conducive

School
Environment

Lack of
Supervision
& Support
by Parents

Basic
Needs

not met
Child

Labour

Petty
Crime &
Begging

Early
Childhood
& Neglect

Drugs & Alcohol
Abuse

PovertyIlliteracy

High Crime
rate amongst
all age groups

Poor Living
conditions
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Child Education
Program

Right education 
with right 
opportunities at 
the right time 

Remedial education prevents vulnerable children 
to drop out from the mainstream education. We 
help them identify their potential and link them 
with opportunities through partnerships, which 
we have forged. Started in 1987, this program 
grew out of a compelling need to break an 
inextricable relationship between loitering, rag-
picking, begging and out-of-school street 
children, with criminality such as drug peddling, 
abuse, pick pocketing, child labor and other 
social evils. This project was initially started at 
the primary school level which later graduated 
towards the remedial component to ensure 
continuity in schooling.

Our 3S Model, looks far beyond academics and 
believes in moulding young minds in to dynamic 
and holistic individuals through Shiksha 
(Education), Sanskaar (Values) and Skills. 

Shiksha 
(Education)

Sanskaar
(Values)

Skills
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New
Initiatives

Partnered with Toppr 
App with the objective 
to provide exposure to 
E-learning using digital 
platforms and help 
them prepare for 
various competitive 
exams.

Worked with Parwarish 
Institute to conduct 
workshops for 
sensitizing students on 
sexual abuse.

Launched ‘Hunar 
Academies’ with an aim 
to provide opportunities 
of training in various 
creative fields to 
develop responsible, 
determined and creative 
adults in society in the 
fields of classical dance, 
martial arts, guitar, yoga 
etc children and youth 
in the community.
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Social Impact

823 

99%

868

868

children trained in 
early leadership to 
reach out to 4073 
other children from 
the community as 
Gurukul faculty

students in class X 
clear board exam with 
average score of 
58.9%.

children provided 
with opportunities of 
skill readiness training

students trained 
through talent 
mapped for skills 
training

Economical Impact

25 6
25 Navjyoti Alumnis 
enrolled for higher 
education in colleges 
and institutes in 
various courses

students got placed 
at IGI Airport, Delhi as 
buggy operators

Environmental Impact

346
community members 
reached out through 
sanitation drive in 
parks and remedial 
centres lanes
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Skills Upgradation
Program
While working with the community for decades, 
this program was a natural growth for the 
organization, to graduate from child education 
program to skills upgradation program; in other 
words from play-way to placements.

This program prepares self-reliant youth who can 
contribute towards the nation’s progress. We do 
this by specialized skills training programs based 
on our 4C Model for creating Competent, 
Compassionate, Conscientious Changemakers. 

We strive to work on a consolidated, high impact 
effort on its part to provide employable, value-
based skills to all our students. Our curriculum 
not only focuses on IQ, but also addresses social 
quotient (SQ) and emotional quotient (EQ).

Contextual knowledge is imparted to the 
students, which takes care of the ‘skill gap’ 
prevalent in the industry. We collaborate and 
work as a team to enhance their main skill sets, 
thereby developing their motivational fit, cultural 
fit and organizational fit.

Competent

Compassion-
ate

Conscientious

Change-
makers

Narrowing the 
widening skills 
gap and 
unemployment
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New
Initiatives

Set up satellite centres 
in stitching, digital 
literacy and data entry 
courses.  

Tablet computing 
training program for 
MCD school children

Set up student 
computer centres.

Recognition  to prior 
learning (RPL).

Train the trainer 
program.
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Social Impact

1200

45%

200
beneficiaries made 
digitally literate

families in Auchandi 
village in Delhi made 
digitally literate

girls and boys 
equipped with skills 
and attitude to deal 
with hostile 
situations through 
self-defence training 
program

Economical Impact

50% 10k
students promoted 
for self and wage 
employment

average monthly 
salary with improved 
economic status of 
youth who were 
promoted for self and 
wage employment 
with an average 
income of about Rs. 
10,000/-. Majority of 
the youth placed 
reported to be 
contributing about 
40%  their family to
income.
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Community 
Development
Program

The sole aim of our Community Development 
Program is the upliftment of the community at all 
levels. We are building leadership capacities and 
creating responsible communities through Women 
Empowerment programs, Family-Community 
Counseling programs, and Environmental 
interventions.

Our 6S Model of Social Development promotes 
community ownership by passing on the enabler’s 
role and ensure their meaningful participation.

Promoting community 
ownership by passing 
on the enabler’s role 
and ensuring 
meaningful 
participation

Sakshaar
(Literate)

Saksham
(Skilled)

Swachh
(Clean)

Swasth
(Healthy)

Sashakt
(Empower-

ed)

Swavlambi
(Self-

reliant)
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Drip Irrigation to 
promote sustainable 
lifestyle.

Training for community 
resource persons 
(CRPs).

Child education with 
focus on soft skills.

New
Initiatives
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Social Impact

110

476

762

114

7400

295

students registered in 
Bal Gurukul Program

women trained on the 
importance of record 
keeping, benefits of 
saving in banks, 
process of saving 
money in banks

children sensitized in 
11 govt school on 
water sanitation and 
hygiene 

beneficiaries 
graduated this year 
from 7 villages of 
Sohna Block, District 
Gurugram

community members 
sensitized through 
rallies on water 
conservation and 
street play 

community members 
reached from 20 
village and imparted 
awareness on water 
issues

Economical Impact

136

2.5 L

1.6 L

103

1.6 Cr

3.6 L

women trained in 
financial and digital 
literacy through 
training programs

women engaged in 
income generation 
activities out of 
which 22 women have 
been motivated to 
expand their shops

Environmental Impact

2.84
L 149

kilolitres of annual 
groundwater 
recharge potential as 
on date

house holds have 
access to safe 
drinking water 
through installation 
of bio-sand filters

19

worth of savings of 
SHGs with an increase 
of Rs. 44,59,000 with 
the support of 
Sonalika Social 
Development Society

earned by women by 
selling bio-sand filters

(approx) earned by 
women through sale 
of their products

worth of local 
employment 
generated through 
construction of 
water conservation 
structure



Challenges faced
and way forward

Challenges Faced

child education program

§ Use of technology for impact 
documentation and measurement

§ Communication tools and techniques for 
enhancing visibility

§ Development of self - sustainable models

§ Research and Development

§ Scalability

Way Forward

beneficiaries

§ Develop and maintain organizational 
capacities to implement diverse portfolios  

§ Increase number of beneficiaries by 
replicating skill and child leadership 
models

§ Expand to other geographical areas

internal processes

§ Content Development

§ Software for MIS

§ Process developments for partnerships 
and replication

§ ISO 9001: 2015

employee learning and growth

§ Enhanced accountabilities

financial resources

§ Sustainable program models
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Key Events and
Activities

International Day of 
Yoga

Saksham - Skills 
Annual Fest

Children’s Sports 
Day

World Health Day

Van MahotsavAdhikaro ka Mela 
organised by DLSA

13th Convocation of 
Skills Upgradation 
Program
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Awareness Rally for 
ending Harmful 
Traditional practices

International 
Partnership with 
Temasek Polytechnic 
Singapore

International 
Women's Day

Community 
Awareness sessions 
on WASH

Women's World 
Summit Foundation 
(WWSF) Campaign

NGO alliance meetingPanel discussion on 
Corporal Punishment 
in Schools

Bal Gurukul 
foundation day
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The Changemakers

Pramod
Child Education Program

Pramod lives a life of colors. From taking care 
of his parents as a responsible child, to putting 
his creativity on canvas, Pramod puts his 
whole heart into making the most of his life. 
Situated in a resettlement colony of Bawana in 
the north-west part of Delhi, Pramod's home is 
a small place where he lives with his parents 
and siblings. Seeing his parents working as 
daily-wage labourers, he understands the 
value of struggles in life. So, rather than 
continuing to think about his family's situation, 
Pramod utilizes his energy in making craft 
items, drawing, listening to music and playing 
cricket.

Living in a community where majority of the 
children don't go to schools or drop-out of 
schools in lieu of supporting their families 
financially, Pramod considers himself fortunate 
to be able to study. With his parent's support, 
he attended school and enrolled in Navjyoti 
India Foundation's Remedial Education program. 
The program not only helped Pramod to study 
but also gave opportunities to enhance his 
creative skills - poster making, cultural 
program, art and craft competitions, and won 
many accolades.

Navjyoti's Career Counseling program made it 
possible for Pramod to get help in his further 
studies and career in arts. After completing his 
graduation in Bachelor of Fine Art, Pramod is 
now pursuing his post-graduation from JJ  
College of Art, Mumbai and make his vibrant 
dreams a reality.

Pramod puts his whole 
heart into making the 
most of his life. He 
considers himself 
fortunate to be able to 
study as he is now 
pursuing his post-
graduation in Master of 
Fine Arts.
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Sachin Pal
Skills Upgradation Program         

Sachin is a young man who lives in a 
resettlement colony of Karala in north-west 
part of Delhi with his parents and siblings. 
Growing up in this community Sachin is familiar 
with the job challenges youth faces as there's 
no one to guide them about the career path 
one could take. With the increasing skills gap 
and only a handful opportunities to get 
employed, Sachin's need for securing a bright 
future was that of the lakhs of youth around 
the city.  

Sachin recognized finding a job for his needs 
as critical to achieving more in life. He learned 
about the Automotive Service Technician 
course being run at Navjyoti India Foundation's 
Skills Upgradation center in the vicinity, to 
pursue his future goals. As he spent more time 
in enhancing his skills as a technician, Sachin 
developed as an individual through career 
counseling sessions, life skill sessions, personal 
development activities and on-the-job 
trainings. 

Sachin has completely changed his attitude 
and emerged as a responsible, confident and 
focused individual. Now, he works as a 
technician at an Authorized Yamaha 
Dealership in and earns a livelihood of Rs. 
7,000/- per month. He is driven to volunteer 
and aware youth of his community about 
various skills programs and opportunities 
offered at Navjyoti India Foundation's Skills 
Upgradation center to secure a wise path.

Sachin developed as 
an individual through 
career counseling 
sessions, life skill 
sessions, personal 
development activities 
and on-the-job 
trainings. 

24



Leela Devi
Community Development Program

Leela is proud of the life she's built. The 34-
year-old mother financially supported her 
family, learnt the skills to stitch and crafted a 
life she cherishes. Her house sits among the 
villages of Vatika Kunj (a cluster in Naya Gaon) 
in Sohna Block, Haryana where she enjoys 
living with her family. 

While Leela spends most of her time stitching, 
her economic condition was not sound 
sometime back. While she had the basic 
stitching know-how, Leela was not able to do 
much with her skills at work. It was during this 
time she learned about the Advanced Stitching 
Course being taught at Navjyoti India 
Foundation's Rural Management and Training 
Institute. She determined this was a solution to 
her needs and enrolled herself in the course.

The Advanced Stitching Course is part of 
Navjyoti India Foundation's project – 'Unnati' 
and is supported by Canara HSBC Oriental 
Bank of Commerce Life Insurance Company 
Limited. Through this program, Leela was 
determined to change her situation and 
strengthen her skills to support the family 
income. During the course, she got the 
opportunity to interact with the faculty at 
School of Fashion and Design in G.D. Goenka 
University and demonstrate her learning 
abilities. With consistent practice, Leela also 
worked on the orders from Navjyoti India 
Foundation's partners in Spain. 

Now Leela earns between Rs. 12,000/- to Rs. 
15,000/- per month in tailoring studio set up 
at Navjyoti India Foundation's Rural 
Management and Training Institute. She is 
proud of herself see get self – reliant and is 
able to save enough from her income for 
herself and her children for their future needs.

Leela is proud of 
herself see get self – 
reliant and is able to 
save enough from her 
income for herself and 
her children for their 
future needs.
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Governance

General Body 

Governing Board

General Secretary

Executive Director

Child
Education 
Program

Skills 
Upgradation 

Program

Community 
Development

Program

AuditorsAdvisory Board

Executive Board

Director 
Coalitions &

Collaborations

Environment

Self Help
Groups (SHG)

Director
Individual

Donors

Coordinator
International
Partnerships

&
Communications

Finance &
Accounts

Legal &
Statutory

Compliance

Procurement

Administration
& HR

Statutory
Auditors

Internal
Auditors

Child
Education 
Program

Skills 
Upgradation 

Program

Community 
Development

Program

Remedial 
Education

Bal Gurukul

Director 
Urban

Programs

Community
Outreach &

Training

Family
Counselling

Organization Organogram

Bal Gurukul

Community 
Training &

Empowerment

Director 
Rural Management 
Training Institute 

Coordinator
Corporate
Relations

Head
Finance, Accounts
& Administration
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No Governing Board Member is related to other members by blood or by marriage. They all 
serve towards the common goal of selflessly working towards building a self-reliant 
community. 

Governing Board Members

Board Meeting

The annual Board Meeting was held on August 18, 2018 The primary focus areas of the 
meeting were as follows:

§ Details of national and international travel were shared. 

§ Annual progress report was shared with the members and approved by the board members

Participation of executive team in seminars/conferences/special achievements/travel details 
with expenses (both National and International)/Internal training and their effectiveness 
shared with Members

New partnerships/MOUs signed/Grants received, shared with members

Financial Audit report/Internal/Statutory audit report/Program Audit report/Review  of 
regulatory and statutory requirements/Status of corrective and preventive action, shared 
with members. Audited accounts was approved by the members.

General Body Meeting

The annual General Body meeting was held on March 9, 2019. The primary focus areas of 
the meeting were as follows:

§ Review of resources needed to maintain and improve the effectiveness of the organization 
and its quality management.

Name of the Member Gender Position held Occupation

M D Mehta

Rajeshwar Prasad Gautam

Suman Soneja

Shushmita Chakravarty

Ajay Pandey

N.K. Verma

Gajendra Singh Singhvi

Sunil Sharma

Male

Male

Female

Female

Male

Male

Male

Male

President

Vice President

Treasurer

Member

Member

Member

Member

Member

Ved Bhushan Male General Secretary Government Service

Retired (Govt. Service)

Retired (Govt. Service)

Social Worker

Service

Chairman, HFL Group

Publisher

Business

Private Job

Chinmoy Kumar Ghosh

Nirmal Singh Rana

Ram Mudholkar

Nitin Raj Marwah

Male

Male

Male

Male

Member

Member

Member

Member

Retired (Govt. Service)

Private Job

Private Job

Business
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§ Review of risks and opportunities.

§ Review of internal and external issues of concern.

§ A detailed presentation along with the progress report was shared with all the Board 
members.   

§ Purchases and Disposals was shared with members.

§ Participation of executive team in seminars/conferences/special achievements/travel 
details with expenses (both National and International)/Internal training and their 
effectiveness shared with members.

§ New appointments as members of General/Governing/Advisory board/key positions in 
Executive team/internal or statutory auditor/ exit of any member from Board or key 
position from the Executive team, shared with members.

§ Budget for next financial year presented and approved by the members.

§ Income and Expenditure statements shared with members.

§ A lot of focus was laid down on the Technology aspect to raise the bar and take the 
organization a new level.

Health and Safety Initiatives

Date Activity Resource Person/
Organization

Number of 
Participants

Main
Highlights

Program

28

26.04.2018

21.06.2018

May/Jun
2018

June 2018

05.01.2019

Mr. Nitin Locha

Mr. Bharat Yogi 

Out Cancer
Foundation

Being Social - 
Ek Nayee 
Shuruaat

Mr. Subhash 
Sethi

18 staff
members and
73 students

100

400 remedial
students from
class 2 to 10

200 remedial
girls of class
6 to 10

120

Demonstration on how 
to extinguish fire and 
mock drill for safety

Yoga Day training and 
celebration

Children were 
screened  height, for
weight and  overall
health check up

Session conducted on 
personal hygiene

Meditation session for 
children

Skills 
Upgradation 

Community 
Development

Child 
Education

Child 
Education

Community 
Development

Fire Safety 
training by
Delhi Fire Service 

International 
Yoga Day

General Health 
Check
up

Girl's Health 
Education

Meditation



Training and Capacity Building

Date Topic Number of 
Participants

OutcomeResource
Person

05.07.2018

October
2018

13.11.2018 
to 
17.11.2018 

22.12.2018

02.01.2018

10

3

13

23

Training for the of 
new ISO 9001:2018

Enhanced knowledge 
on land wash 
practices 

Understanding to 
address learner needs, 
ways to create a safe 
and equitable learning 
environment, and 
respond to challenging 
training situations

Training on 
maintaining attitude, 
behaviour and 
commitment at 
workplace 

Training for staff on 
team building 
activities on how to 
work better in a team

Ms. Neetu Sharma 
Joshi, Navjyoti 
India Foundation

Mr. Lalit Sharma, 
SM Sehgal 
Foundation

Mr. Suneel,
Ms. Leane (CAWST)

Ms. Neelam Bedi 
Sondh

Deva farms

Training on process 
compliance

Water, Sanitation 
and Hygiene

Delivering effective 
WASH training

ABC of Success

Motivational and 
team building 
exercise

Name of Team Member Designation Forum Topic

Ms. Neetu Sharma 
Joshi

Director, 
Urban 
Programs

Annual meeting 
of Sexual 
Harassment 
Committee

Sexual Harassment 
Committee at 
workplace of 
Venkateshwar Global 
School, Rohini

Team Representation at Forums

29

Ms. Chandni Bedi Director, Rural 
Management 
and Training 
Institute

Case study in 
Haryana Institute 
of Public 
Administration, 
Gurugram

Role of women at 
grassroots in 
managing water

Ms. Chandni Bedi Director, Rural 
Management 
and Training 
Institute

8th Annual 
Conference on 
Good Rural 
Governance and 
Citizen Participation

Convergence of 
community, gram 
panchayat and 
district administration 
in water management

Mr. Aditya Ghosh Coordinator, 
International 
Partnerships and 
Communications

Workshop by 
Samhita Good CSR 
and Mr. Marry Rao 
Herman

Fund Raising 
Strategies 



Financials

18%
Individual 

Supporters

4%
Self 

Generation
Resources

32%
Foundation

Partners

At Navjyoti India Foundation, we ensure transparency at all levels and our financial 
statements for the year 2018-19 are presented in the next few pages. We also carefully 
steward each rupee given and utilize all donations as efficiently as possible, continually 
refining our approach in order to reduce our cost per beneficiary reached.

Composition of our supporting partners:

46%
Corporate
Partners
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Credibility and Transparency Disclosures

Navjyoti India Foundation adheres to all generally accepted accounting norms issued by 
Institute of Chartered Accountants of India. 

§ No remuneration, sitting fee or any other form of compensation is paid to any Governing 
body member.

§ Total cost of national level travels incurred by Navjyoti India Foundation staff during the 
year amount to INR 92,482/-

§ Total cost of international level travels incurred by Navjyoti India Foundation staff during 
the year amount to INR 126,292/-.

Legal Compliance

Navjyoti India Foundation complies with statutory requirements of Income Tax Act, 1961 and 
Foreign Contribution Regulation Act, 2010.

§ All donor requirements were duly complied with.

§ The organization followed a rigorous audit process. The statutory auditors and internal 
auditors were appointed by the Governing Body.

§ Auditor's report and financial statements are discussed at length in the Governing Body 
meeting.

Amount reimbursed (in Rs.) to all Board members in the financial year 2018-2019 for the 
following items: 

Note: 'Reimbursement' means: actual/estimated expenses like conveyance, communication, 
travel, etc. related to the role being discharged, i.e., for a Board member, reimbursement of a 
car and driver's salary throughout the year should be classified as remuneration and not as 
reimbursement.

Reimbursement Amount

International Travel

Domestic Travel

Local Conveyance

Entertainment Expenses

Others

NIL

NIL

NIL

NIL

NIL
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Composition of our Team

Inclusion and diversity being the core values, Navjyoti India Foundation is an equal 
opportunity provider. Work is worshipped in the organization and there is no place for any 
discrimination based on caste, gender or age.

At Navjyoti India Foundation, we have competently developed clear career paths for all the 
positions and ample opportunities are provided for the employees to foster. Wages and 
salary processes and procedures are in place for transparency in the salary distribution. 
Salary Distribution as on 31st March, 2019 is as follows:

The salary break-up includes employees on payroll, outsourced and contractual basis. The 
organization does not pay remuneration to any volunteer(s).

Monthly Salary (INR) Payroll Outsourced Contractual

Salary Distribution

61 male

60 female

121 total

88 

84 national

21 international

Gender Composition Volunteers and Interns

community
based 72 18-35 years

29 36-45 years

15 46-60 years

5 >60 years

Age

< 5,000 2

5,001 - 10,000 30

10,001 - 25,000 34

25,001 - 50,000 14

50,001 and Above 5

0

0

0

0

0

4

14

19

1

0
Total 83 0 38
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As at 31st March 2019

Schedule Amount (Rs.) Amount (Rs.)

Balance Sheet

Corpus Fund Sch-1

Excess of Income over Expenditure Sch-2

Current Liabilities Sch-3

70,668,818

67,415,330

 9,290,018

147,374,167

67,463,818

60,460,851

  9,847,576

137,772,245

2018-19 2017-18

Sources of Funds

Fixed Assets Sch-4

Investments Sch-5

Current Assets Sch-6

   9,742,051

126,425,149

   5,205,078

   6,001,888

 11,406,576

117,497,078

  4,892,062

  3,976,529

Application of Funds

Cash & Bank Balances Sch-7

147,374,167 137,772,245

For the year ended 31st March 2019

Amount (Rs.) Amount (Rs.)

Income and Expenditure

Grants for Projects Sch-8

Interest Income

Other Income Sch-9

34,621,480

  9,116,110

  4,089,715

47,827,306

32,310,504

  8,537,795

  2,945,372

43,793,671

2018-19 2017-18

Income

Project Expenses Sch-10

Administrative Expenses Sch-11

Depreciation Sch-4

37,670,213

  1,697,311

  1,505,302

40,872,826

34,517,935

  1,238,771

  1,511,148

37,267,854

Expenditure

Total Expenditure

  6,954,480   6,525,818Excess of Income over Expenditure 
transferred to Balance Sheet
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For the year ended 31st March 2019

Amount (Rs.) Amount (Rs.)

Receipts and Payments 

Opening Cash and Bank Balance

Grant/Donations received for Projectcs Sch-12

Other Recepts Sch-13

   3,976,529

 34,031,447

 10,529,123

 88,443,150

  2,127,871

36,272,380

  6,076,747

42,641,790

2018-19 2017-18

Receipts

Payment for Project Expenses Sch-14

Investment in Fixed Deposits

Purchase of Assets

 37,476,216

 92,000,000

      65,655

   1,426,490

36,029,012

44,780,000

  1,125,791

  1,207,454

Payments

Administrative Expenses Sch-15

34

Withdrawal of Fixed Deposit

136,970,249 87,118,787

Closing Cash and Bank Balance    6,001,888   3,976,529
136,970,249 87,118,787



Gratitude to our Supporters
corporate supporters

M/S. Zen Stock Share Broking Pvt Ltd
M/S. Tricolite Electrical Industries Ltd.
M/S. Radio Design India Pvt Ltd
M/S. Meesan Logistic
M/S. Marwah Steels Pvt Ltd
M/S. IVL Dhunseri Petrochem Industries Pvt Ltd
M/S. Indorama Ventures Global Services Ltd
M/S. Evalueserve.Com Pvt Ltd
M/S. Evalueserve SEZ Gurgaon Pvt Ltd
M/S. E.I.DuPont India Pvt Ltd
M/S. Diamond Magazines Pvt Ltd.
M/S. Canara HSBC Oriental Bank Of Commerce 
Life Insurance Co. Ltd.
M/S. BlackRock Services India Pvt Ltd
Buimerc Core Investments Pvt.Ltd

foundations

M/S. UK Online Giving Foundation
M/S. Taylors & Meerans Charitable Trust
M/S. Sri Balaji Society
M/S. Sonalika Social Development Society
M/S. Smile Foundation
M/S. Sleepwell Foundation
M/S. Seth Madanlall Palriwala Foundation
M/S. Relaxo Foundation
M/S. PHD Family Welfare Foundation
M/S. Max India Foundation
M/S. Jaquar Foundation
M/S. Jamnalal Bajaj Foundation
M/S. ITWILLBE
M/S. IIL FOUNDATION
M/S. Eva Reckitt Trust
M/S. Essel Social Welfare Foundation
M/S. Ashoka Education & Welfare Society
M/S. Aarti Singal Foundation Trustee

individual supporters

Ms. Sonia John Paul
Mr. Bhushan Kwatra
Ms. Meena Khera
Mrs. Ved Bala Taneja
Mrs. Maria Essenberg
Mr. V R Ferose
Mr. Sanjay Naheta
Mr. Ramesh Sawlani
Mr. Ramesh Naraindass Issrani
Mr. Rakesh Sodhia
Mr. Mohit Khushi Khatwani
Mr. Chetanmal Khemchand Ramchandani & Ms. 
Pushpa Chetan Ramchandani
Mr. Chandan Agarwal
Mr. Arun Duggal

Note: Names of the individual supporters given above have 
generously donated more than INR 1,00,000/- in the given 
financial year. 
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Legal Status

Registration Number

Income Tax Registration Number 
(under Section 12A)

Income Tax Exemption 
(under Section 80G)

Permanent Account Number

FCRA Registration Number

Registered (Head) Office Address

Phone
 
Email

Website

Statutory Auditor 
(Name and Address)

Internal Auditor 
(Name and Address)

Bankers

Registered under Societies Registration Act, 1860

S-18521 of 1988

D.I.T.(E)/N-87/2006-2007/1724 U/s 12A

D.I.T.(E)/80G/2010-2011/N-87/1147 Dated September 
8, 2011

AAATD0440R

231650731

Navjyoti India Foundation, Khasra No.99, Majri Karala, 
Kanjhawala Road, Near Sector-22, Rohini, Delhi - 
110081 

+91-8800771445/1446, +91 11 25953095 

info@navjyoti.org.in 

www.navjyoti.org.in

SNR & Company, Chartered Accountants 
A-15, Second Floor, Hauz Khas, New Delhi - 110016

Rohit Kapoor & Company, Chartered Accountants 
54/6 Ashok Nagar, Near Tilak nagar, New Delhi - 
110018

Yes Bank Ltd. 
Citi Bank N.A.
ICICI Bank
Axis Bank
South Indian Bank
Bank of India
Corporation Bank
State Bank of Patiala

Organizational Profile
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Head Office:
Khasra No. 99, Majri Karala, 
Main Kanjhawala Road, 
Near Rohini Sector-22, 
New Delhi-110081

T: +91 8800528880    
E: info@navjyoti.org.in

www.navjyoti.org.in
 

Sow. 
Support. 

Share.


